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FILED
June 4, 2024
State of Nevada
E.M.R.B.

STATE OF NEVADA
GOVERNMENT EMPLOYEE-MANAGEMENT
RELATIONS BOARD

JOHN LEONARD,
Case No. 2024-003

Complainant, NOTICE OF ENTRY OF ORDER
V.
EN BANC
WASHOE COUNTY and WASHOE COUNTY
SHERIFF’S OFFICE,

Respondents.

TO: Complainant and his attorneys, Ronald J. Dreher;

TO: Respondents and their attorneys, Chaz Lehman, Deputy District Attorney; Brandon Price,
Deputy District Attorney; and the Washoe County District Attorney’s Office.
PLEASE TAKE NOTICE that the ORDER GRANTING RESPONDENT’S MOTION TO
DISMISS COMPLAINT was entered in the above-entitled matter on June 4, 2024.
A copy of said order is attached hereto.

DATED this 4th day of June 2024.

GOVERNMENT EMPLOYEE-
MANAGEMENT RELATIONS BOARD

By:
MARISU ROMUALDEZ ABELLAR
Executive Assistant
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CERTIFICATE OF MAILING

I hereby certify that I am an employee of the Government Employee-Management Relations
Board, and that on the 4" day of June 2024, I served a copy of the foregoing NOTICE OF ENTRY

OF ORDER by mailing a copy thereof, postage prepaid to:

Ronald J. Dreher
P.O. Box 6494
Reno, NV 89513

Chaz Lehman, Esq.

Brandon Price, Esq.

Washoe County District Attorney’s Office
Mills B. Lane Justice Center

1 South Sierra Street

South Tower, 4" Floor

Reno, NV 89501

MARISU ROMUALDEZ ABELLAR
Executive Assistant
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FILED
June 4, 2024
State of Nevada
E.M.R.B.
STATE OF NEVADA
GOVERNMENT EMPLOYEE-MANAGEMENT
RELATIONS BOARD
JOHN LEONARD,
Case No. 2024-003
Complainant,
V. ORDER GRANTING RESPONDENT’S

MOTION TO DISMISS COMPLAINT
WASHOE COUNTY and WASHOE COUNTY
SHERIFEF’S OFFICE, EN BANC

Respondents.

On May 21, 2024, this matter came before the State of Nevada, Government Employee-
Management Relations Board (the “Board”) for consideration and decision pursuant to the provision of
the Employee-Management Relations Act (the Act), NRS Chapter 233B, and NAC Chapter 288. At
issue was Respondent’s Motion to Dismiss.

Respondents argued that this matter should be dismissed on the following grounds: (a) failure to
exhaust administrative remedies; (b) Petitioner’s claims are barred by the doctrine against splitting
causes of action; (c) the Complaint fails to state a viable claim under NRS 288.270(1)(a); and (d)
Complaint fails to state a claim under NRS 288.270(1)(d) and NRS 288.270(1)(f).

a. Failure to Exhaust Administrative Remedies.

NAC 288.375 provides a list of instances when the Board may dismiss a complaint.

Specifically, NAC 288.375 states in relevant part:

The Board may dismiss a matter for any of the following reasons:

% %k 3k

(2) [u]nless there is a clear showing of special circumstances or extreme prejudice, if the
parties have not exhausted their contractual remedies, including rights to arbitration.

1
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Thus, absent a clear showing of “special circumstances” or “extreme prejudice,” a matter may be
dismissed by the Board for failure of a party to pursue contractual remedies, including a right to
arbitration. The Board has repeatedly stated that the preferred method for resolving disputes is through
the bargained for processes and the Board applies NAC 288.375(2) liberally to effectuate that purpose.
See Operating Engineers Local Union No. 3 v. Incline Village General Improvement District. Case No.
Item No. 864-C (EMRB, Sept 21, 2021); Las Vegas Peace Officers Supervisors Association v. City of
Las Vegas, Case No. 2019-013, Item No. 848 (EMRB, Aug 19, 2019); Las Vegas City Employees' Ass'n
v. City of Las Vegas, Case No. Al-045940, Item No. 691 (EMRB, Nov. 18, 2008); Saavedra v. City of
Las Vegas, Case No. Al-045911, Item No. 664 (EMRB, Oct. 24, 2007); Carpenter vs. Vassiliadis, Case
No. Al-045773, Item No. 562E (June 2, 2004); Las Vegas Police Protective Ass'n Metro, Inc. v. Las
Vegas Metropolitan Police Department, Case No. Al-045783, Item No. 578 (EMRB, Aug 4, 2004);
Nevada Serv. Employees Union v. Clark County., Case No. Al-045759, Item No. 540 (EMRB, March
27, 2003); and Ed. Support Employees Ass 'n v. Clark County. School Dist., Case No. Al-045509, Item
No. 288 (EMRB, March 11, 1992).

In this case Respondent was disciplined in 2023 and filed an appeal under Article 29 of the
Collective Bargaining Agreement (“CBA”) between the parties. His appeal was somewhat successful
in that his proposed demotion was reduced to a suspension on June 6, 2023. See Respondent’s Motion
to Dismiss at Ex. 5; see also Complaint at 5. Instead of continuing the grievance process the
Complainant took the matter no further than the Article 29 appeal. Id. However, on November 3,
2023, after allegedly becoming aware of other issues related to his past discipline, Lt. Leonard filed a
grievance with Respondent regarding discrimination claims related to sex and activities within his labor
association. On December 18, 2023, Respondent Washoe County denied the grievance relating to the
discrimination claims. Respondent’s Motion at Ex. 5. Instead of proceeding to the next step in the
Grievance process outlined under Article 30 of the CBA, Complainant filed this action despite having
the clear duty to proceed to the next step in the grievance process under the CBA. See Article 30 of the
CBA. There is a dispute between the parties whether the November 3, 2023, grievance was a Level I or
Level II grievance. See Respondent’s Motion at 9; see also Complainant’s Opposition at 6. However,

the dispute is irrelevant since Complainant made it quite clear he had no intention to proceed with the
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grievance process set out in Article 30 and instead abandoned his rights under the CBA. Respondent’s
Motion at Ex. 6.

Complainant argues that the time for filing a grievance for discrimination had passed thereby
necessitating the Complaint that was filed in this case, yet Complainant filed a discrimination grievance
and received a response. Also, there is no indication in any of the materials before the Board indicating
why Complainant could not have brought a grievance under the CBA in a timely manner for each item

' Regardless, the

set out in the November 3, 2023 grievance and this Complaint when the issues arose.
Board’s prior decisions are quite clear, in that the parties cannot sit on their rights and then use this
Board as a means to continue litigating stale grievance claims that should have been brought under the

clear terms of the CBA. The Board has already addressed this situation when it said:

“[i]t is no defense to argue that Complainant’s own failure to timely comply [with the
requirements of the CBA] should allow Complainant to circumvent the bargained for
processes. The logical end to this argument would be to permit the perverse incentive to
ignore bargained for processes to skip straight to Board review. Complainant failed to
provide us with any direct authority that would permit such. The Board will not condone
Complainant's attempts to circumvent the bargained for processes and expediate Board
review here.”

Operating Engineers Local Union No. 3 v. Incline Village GID, supra at 3. The Board is not inclined
to allow Complainant to proceed here when he voluntarily abandoned the bargained for rights under the
CBA.

Furthermore, the Complainant has failed to provide any evidence that any special circumstance
or extreme prejudice exists that would prevent this Board from dismissing the matter. In fact, the
evidence clearly shows that Complainant sat on his rights and failed to present timely grievances
regarding his discrimination claims under the CBA and is simultaneously attempting to “redo” the
abandoned grievance relative to his discipline.

Items (b) — (d) that were raised by Respondents in the Motion to Dismiss are rendered moot by
the findings set forth above regarding section (a) which show that Complainant failed to exhaust his
bargained for contractual remedies.

/11

! The issues set forth in the November 2023 grievance are practically identical to those raised in the Complaint.

3
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Based on the foregoing, it is hereby ORDERED that Respondent’s Motion to Dismiss the

Complaint be GRANTED WITH PREJUDICE.

Dated this 4th day of June 2024.

GOVERNMENT EMPLOYEE-MANAGEMENT

RELATIONS BOARD

BY:

'BRENT C. ECKERSLEY, Chair
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Ronald J. Dreher
NV Bar No. 15726 FILED

Reno, NV 89513
Telephone: (775) 846-9804 Statg |(\)/|f gelzsvada

dreherlaw(@outlook.com 437 pm.
Attorney for Complainant

BEFORE THE STATE OF NEVADA

GOVERNMENT EMPLOYEE-MANAGEMENT RELATIONS BOARD

JOHN LEONARD,
Complainant, Case No.: 2024-003
VS. Panel:

WASHOE COUNTY and WASHOE
COUNTY SHERIFF’S OFFICE,

Respondents.
/

PETITION FOR REHEARING
COMES NOW, Complainant JOHN LEONARD, (“Lt. Leonard”), by and through his
undersigned counsel, hereby files his Petition for Rehearing pursuant to NAC 288.360. This
Petition is based on the following Memorandum of Points and Authorities, and exhibits
thereto, the pleadings and papers on file herein and any other material this Board chooses to
consider.

MEMORANDUM OF POINTS AND AUTHORITIES

I. Procedural History
On November 3, 2023, several weeks after becoming aware of what he believed are
violations of the collective bargaining agreement, (“CBA”), related to discrimination based on

a protected class, sex, and for discrimination based on activities in his association, Lt. Leonard

_1_
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filed a grievance with the Washoe County Sheriff’s Office, (“WCSO”) under Article 30 of the
CBA. (Ex. 1.) Article 30 defines a grievance as a “dispute by one or more employees or the
Association concerning the interpretation or application of an expressed provision of this
Agreement.” (Emphasis added.) (Ex. 2 at p. 32). The specific article that was the subject of
the grievance was Article 6(A) which states that, “[tlhe County will not interfere with or
discriminate in respect to any term or condition of employment against any employee covered
by this Agreement because of membership in or legitimate activity as required in this
Agreement on behalf of the members of a negotiating unit.” /d. at p. 5. In addition, the
grievance cited Article 6(C) which provides that, “[t]he provisions of this Agreement shall be
applied equally to all covered employees without discrimination as to . . . sex.” /d. Given that
the CBA has no express provision that defines or is related to discrimination based on
personal and/or political reasons or regarding interference or coercion of an employee
for exercising their rights under NRS Chapter 288, Lt. Leonard was prohibited from
brining these claims in the grievance. Consequently, the grievance was filed only for
violations of Article 6 of the CBA and did not include these additional claims.

On December 12, 2023, Lt. Leonard filed a Complaint to the Board in which he
alleged Washoe County (“County”) had committed multiple prohibited practices to include
violations of NRS 288.270(1)(f) regarding personal and/or political discrimination. On
December 22, 2023, after having received a letter from the County’s counsel in which Lt.
Leonard was threatened with retaliation and discipline if he did not withdraw his Complaint,
he amended his Complaint to allege a violation of NRS 288.270(1)(a). (Ex. 3.) On February
29, 2024, the Board dismissed the First Amended Complaint without prejudice for improper

service. On the same day, Lt. Leonard filed the Complaint that is the subject of this Petition.
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The County filed a Motion to Dismiss on March 20, 2024, and on June 4, 2024, the Board
dismissed the Complaint with prejudice holding that Lt. Leonard had not exhausted his
administrative remedies related to all claims. More than 14 days have not passed since the
Board issued the Order.

I1. Argument

a. Administrative Remedies

NRS 288.270(1)(a) defines that it is a prohibited practice for a local government
employer to “[i]nterfere, restrain or coerce any employee in the exercise of any right
guaranteed under this chapter.” Further, NRS 288.270(1)(f) states in part that it is a prohibited
practice for a local government employer to discriminate against a local government employee
because of “political or personal reasons or affiliations.”

It is well established that the “Board is permitted to hear and to determine any
complaint arising out of the interpretation of, or performance under, the provisions of Chapter
288.” LA.F.F. Local 731 v. City of Reno, EMRB Item No. 257, Case No. A1-045466 (1991).
The allegations in this case, which are the subject of this Petition, concern only those that were
brought regarding violations of NRS 288.270(1)(a, f). Specifically, Lt. Leonard is requesting
the Board rehear this matter related solely to his claims that the County’s actions constitute
intimidation and coercion and that he was discriminated against for personal and/or political
reasons as defined in NRS 288.270(1)(a, f).

As the Board held in its June 4, 2024, Order, there is ample case law supporting the
dismissal of a claim if the complainant has failed to exhaust the available administrative
remedies, up to and including arbitration, that are available under the bargained for agreement

or CBA. (Order at p. 2:3-14.)
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However, in the Order the Board erroneously stated that the Complaint and the
grievance filed in November 2023 are practically identical. For example, the grievance makes
no allegation of, and sought no relief for, personal and/or political discrimination and makes
no citations or references intimidation and coercion under NRS 288.270(1)(a). (Ex. 1.)

While the grievance necessarily has some of the same elements as those cited in the
Complaint, these two documents are only similar as related to Lt. Leonard’s claims of
discrimination based on sex and for his association activities. His allegations under NRS
288.270(1)(f) were only at best briefly discussed in the grievance while they were fully
developed in the two complaints and first amended complaint later filed. Again, the CBA
provides no grievance or administrative remedy for violations of NRS 288.270(1)(f).
Thus, Lt. Leonard had no ability to bring these claims under the CBA, there were no
administrative remedies to exhaust before bringing his claims under this statute to the Board,
and there exists no requirement to present a clear showing of special circumstances or extreme
prejudice to the Board to avoid dismissal.

Moreover, the grievance contains no information related to Lt. Leonard’s allegations
the County violated 288.270(1)(a) as the actions that led to the filing of this claim only
occurred after he filed his first complaint with this Board. (Ex. 2.) As with the allegations
brought for personal and/or political discrimination, the CBA does not provide any
administrative remedy for allegations related to violation of NRS 288.270(1)(a).
Therefore, Lt. Leonard, even if he desired to do so, had no ability to bring his allegations
under NRS 288.270(1)(a) as a grievance under the CBA, he had no administrative remedy to
exhaust prior to complaining to this Board, and there exists no requirement to present a clear

showing of special circumstances or extreme prejudice to the Board to avoid dismissal.
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To further demonstrate that the Complaint was not based on the same facts as the
grievance, of the forty-eight (48) numbered paragraphs it contains, eighteen (18) concern
allegations of personal and/or political discrimination or intimidation and coercion. (Compl. at
99 13(15, 19, 23-25, 27, 29-30, 35-39, 44-45, 48.) Of these 18 paragraphs, only two contain
same or similar information that was addressed in the grievance. The fact that these two
documents do not contain the same information on the substance of the allegations is evidence
that the charges under NRS 288.270(1)(a, f) were not, and could not be, included in the
November 2023 grievance.

b. A Rehearing is Appropriate

As there is no contractual remedy to exhaust and these claims are in the Board’s
exclusive jurisdiction, a rehearing in this matter is appropriate.

The Board has exclusive jurisdiction regarding the personal and/or political
discrimination and interference and coercion allegations in the Complaint as they concern only
prohibited practices that violate NRS 288.270. City of Reno v. Reno Police Protective Ass'n,
118 Nev. 889, 895 (2002). In International Association of Firefighters, Local 731 vs. City of
Reno, EMRB Item No. 471A, Case No. A1-045681, (7/31/00), this Board granted the petition
for rehearing on the alleged prohibited practice with no available administrative remedy. This
petition was granted on the specific issue of the prohibited practice while simultaneously
denying the petition on other allegations that had an available administrative remedy. /d.

In the present matter, Lt. Leonard had no administrative remedy to exhaust regarding
his NRS 288.270(1)(a, ) claims as the CBA specifically does not allow for these allegations to
be brought under the grievance/arbitration process. (Ex. 1 at p. 32). While the June 4, 2024,
Order speaks to “special circumstances or extreme prejudice” to avoid dismissal, it ignores the
fact that Lt. Leonard was not required to show special circumstances or extreme prejudice

-5-
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because there were no administrative remedies to exhaust before filing with the Board. Lt.
Leonard had no clear duty to proceed to any administrative remedy under the CBA and the
appropriate forum for relief on these claims is this Board.

Moreover, Lt. Leonard is not attempting to redo his grievances, but is rather petitioning
this Board to consider and rehear the claims that have no administrative remedy and could not
have ever been brought under the grievance/arbitration process as these claims are barred by
the express terms of the CBA.

In addition, Lt. Leonard’s case is similar on all substantive points to EMRB Case
Number 2023-36. In that case, the Complainant alleged sex discrimination and personal and/or
political discrimination. Similar to this case, the Complainant did not bring, and could not
have brought, a grievance on the personal and/or political discrimination claim. The
Respondent in that case filed a motion to dismiss based on almost the same grounds as those
that were brought by the Respondent in this case. However, the Board, unlike in this matter,
only granted the motion to dismiss on the sexual discrimination claim while allowing the case
to move to a hearing on the personal and/or political discrimination claims. Given that this
case is on point with the elements and claims in 2023-036, a rehearing is appropriate to
address the 288.270(1)(a, f) claims that have not contractual or other administrative remedy.

III. CONCLUSION

The Complaint was made under NRS Chapter 288 which places the allegations under
the exclusive jurisdiction of this Board. Lt. Leonard’s claims of intimidation and coercion
under NRS 288.270(1)(a) and personal and/or political discrimination under NRS
288.270(1)(f) have no administrative remedy under the CBA. Thus, the allegations of
intimidation and coercion and discrimination based on personal and/or political reasons are not

precluded by the doctrine of exhausting administrative remedies as there are no administrative

-6-
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remedy available to be exhausted for these claims and they must be brought directly to this

Board for relief. Furthermore, the lack of a clear duty to exhaust administrative remedies

precluded Lt. Leonard from the burden of showing special circumstances or extreme prejudice

to avoid dismissal of his NRS 288.270(1)(a, f) claims.

Based on the foregoing, Complainant John Leonard hereby submits his Petition for

Rehearing and respectfully requests the Board grant the rehearing and issue an order pursuant

to NAC 288.360 and 288.364 as the claims made in the Complaint are justiciable, are not

precluded by any administrative remedy, and are within the exclusive jurisdiction of this

Board.

Dated this 14" day of June, 2024.

/s/ Ronald J. Dreher

Ronald J. Dreher

NV Bar No. 15726

P.O. Box 6494

Reno, NV 89513
Telephone: (775) 846-9804
dreherlaw(@outlook.com
Attorney for Complainant
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CERTIFICATE OF SERVICE

Pursuant to NAC 288.070, the undersigned hereby certifies that I am the counsel for
John Leonard and that on this date I served a true and correct copy of the preceding document

addressed to the following:

Charles Lehman, Esq.

Deputy District Attorney

Washoe County District Attorney’s Office
Mills B. Lane Justice Center

1 South Sierra Street

South Tower, 4th Floor,

Reno, NV, 89501

(775) 328-2003
clehman@da.washoecounty.gov

Attorney for Respondents

by electronic service by transmitting the copy electronically as an attachment to electronic

mail in portable document format.

Dated this 14" day of June, 2024.

/s/ Ronald J. Dreher
Ronald J. Dreher

NV Bar No. 15726

P.O. Box 6494

Reno, NV 89513
Telephone: (775) 846-9804
dreherlaw@outlook.com
Attorney for Complainant
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CERTIFICATE OF SERVICE

Pursuant to NAC 288.070, the undersigned hereby certifies that I am the counsel for
the John Leonard and that on this date I served a true and correct copy of the preceding

document addressed to the following:

Bruce Snyder, Esq.
Commissioner, EMRB
bsnyder@business.nv.gov
3300 W. Sahara Avenue
Suite 260

Las Vegas, NV 89102

by electronic service by transmitting the copy electronically as an attachment to electronic

mail in portable document format.

Dated this 14" day of June, 2024.

/s/ Ronald J. Dreher
Ronald J. Dreher

NV Bar No. 15726

P.O. Box 6494

Reno, NV 89513
Telephone: (775) 846-9804
dreherlaw(@outlook.com
Attorney for Complainant




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Exhibit No.

EXHIBIT LIST

Description No. of Pages

November 3, 2023, WCSSDA grievance
2023-001

2022-2024 Collective Bargaining Agreement
between the WCSSDA and Washoe County

December 23, 2023, letter from Washoe
County attorney

48




EXHIBIT 1

EXHIBIT 1



DREHER LAW

Labor Advocacy

PLEASE CONFIRM EMAIL DELIVERY

November 3, 2023 via email

Sheriff Darin Balaam

Washoe County Sheriff's Office
911 Parr Blvd

Reno, NV 89512

Re:  WCSSDA Grievance — On behalf of WCSSDA member John Leonard — Violations
of Article 6 and other possible articles of the current collective bargaining
agreement (CBA), policies and procedures and Nevada Revised Statutes.

Dear Sheriff Balaam,

WCSSDA, on behalf of member Lieutenant John Leonard, in accordance with Article 30 of the
CBA, is grieving the County’s violations of Article 6 of the CBA, along with other possible
articles of the CBA, policies and procedures and Nevada Revised Statues.

Article 30(I)(A) of the CBA defines a grievance as a “dispute by one or more employees or the
Association concerning the interpretation or application of an expressed provision of this
Agreement.”

Article 6(A) states that, “[tJhe County will not interfere with or discriminate in respect to any
term or condition of employment against any employee covered by this Agreement because of
membership in or legitimate activity as required in this Agreement on behalf of the members
of a negotiating unit.” While Article 6(C) provides that, “[t]he provisions of this Agreement
shall be applied equally to all covered employees without discrimination as to . . . sex.”

Pursuant to Article 30(A) Step II, this grievance is being commenced at the Sheriff’s level as
this is where the matter giving rise to this grievance occurred.

Lieutenant Leonard is a representative of the WCSSDA and has represented several employees
in discipline investigations involving Human Resources member Cole McBride. Additionally,
Mr. McBride has been present and taken part in internal investigations in which Lieutenant
Leonard was conducting the investigation.

As a representative of the Association, Lieutenant Leonard has actively represented the
members and has had disagreements with Mr. McBride over interpretations of culpability for
focuses of investigations, and discipline levels he believed would be served during the

775-846-9804 — P.O. Box 6494 Reno, NV 89513 — dreherlaw@outlook.com



investigation; something that has no relevance during active investigation of a case. Moreover,
Mr. McBride, when assisting Lieutenant Leonard in internal investigations has made it clear
through his acts and statements that Mr. McBride will make examples of men, he believes are
guilty; ignoring input from other investigators that may contradict culpability or have a different
interpretation of evidence to a lesser degree. Furthermore Mr. McBride, has voiced on more
that one occasion, the level of discipline that would be issued by the Sheriff, prior to completion
of case(s), something that was reported to the Office of Professional Integrity.

On June 6, 2023, Lieutenant Leonard, a male, was issued discipline for an alleged policy
violation surrounding the reporting of a possible sexual harassment situation to Human
Resources in February 2022. This discipline was originally to be a demotion from Lieutenant
to Sergeant. The discipline was then “lowered” to a suspension of 160 hours, that needed to be
served in two months. It is believed that Mr. McBride played an integral part in Lieutenant
Leonard’s discipline.

On September 21, 2023, in a training session with more than 100 hundred individuals present,
to include Lieutenant Leonard, Mr. McBride talked specifically and untruthfully about
Lieutenant Leonard’s case and discipline, causing several individuals in the training to look at
Lieutenant Leonard and ask if he was ok. It has since been reported that Mr. McBride has made
specific and untruthful statements about Lieutenant Leonard and his discipline during other
trainings.

On September 27, 2023, Lieutenant Amelia Galicia, a female who is not an Association
representative, was involved in a similar situation as that which lead to Lieutenant Leonard’s
discipline. Unlike, Lieutenant Leonard, Lieutenant Galicia was not threatened with demotion
and was only given a 10-hour suspension. It is believed that Mr. McBride took part in
Lieutenant Galicia’s discipline.

Lieutenant Leonard has been subjected to excessive discipline, ridicule and has been treated
differently and discriminated against based on his sex, male, in violation of Article 6. Lieutenant

Leonard has been subjected to excessive discipline and has been treated differently and
discriminated against based on his Association activities, in violation of Article 6.

Remedy:

Immediately cease violating the current collective bargaining agreement and possible policies
and procedures and NRS;

Immediately cease discriminating against Lieutenant Leonard based on his sex;

Immediately cease discriminating against Lieutenant Leonard based on his Association
activities;

Immediately remove all information from any and all files maintained by the County related to
the discipline issued to Lieutenant Leonard in June 2023;

Immediately and retroactively reinstate all used annual leave and sick time Lieutenant Leonard
has been had to use as a result of the June 2023 discipline; and



DREHER LAW

Labor Advocacy

Immediately and retroactively reinstate the 160 hours of unpaid time that Lieutenant Leonard
has been required to accept as a result of the June 2023 discipline, to include reporting all these
hours to PERS.

Conclusion:
This grievance is being submitted in accordance with the provisions of Article 30 of the CBA.
Violations of Article 6 as well as other possible articles of the current CBA and policies and

procedures have been committed by representatives of the County. We are happy to provide
any other information you may deem necessary and to meet with you to discuss this further.

Sincerely,

Ronald J. Dreher
Attorney at Law

775-846-9804 — P.O. Box 6494 Reno, NV 89513 — dreherlaw@outlook.com



EXHIBIT 2

EXHIBIT 2



AGREEMENT

BETWEEN

THE COUNTY OF WASHOE
STATE OF NEVADA

AND

THE WASHOE COUNTY
SHERIFE’S SUPERVISORY DEPUTIES
SSOCITATION

2022 - 2024
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AGREEMENT BETWEEN THE COUNTY OF WASHOE
AND THE WASHOE COUNTY SHERIFF'S
SUPERVISORY DEPUTIES ASS( :IATION

ARTICLE 1 - PREAMBLE

This Jreementis entered into as of July 1, 2019, between the County of Washoe, Nevada,
hereinafter referred to as the "County”, and the Washoe County Sheriff's Supervisory Deputies
Association, hereinafier referred to as the "Association.” It is the intent and purpose of this
Agreement to assure s nd and mutually beneficial working and economic relationships
between the parties hereto, to provide an orderly and peaceful means of resolving any
misunderstandings or differences which may arise, and to set forth herein, pursuant to the
provisions of RS 288, the basic and full agreement between the parties concerning rates of
pay, wages, hours of employment and other conditions of employment.

ARTICLE 2 - RECOGNITION

In accordance with the provisions of NRS 288, the " unty has rec nized and does
recognize the Association as the exclusive bargaining representative of those employees in a
Supervisory/Administrative Unit, consisting of the current classifications:

Sergeant Deputy Sheriff
Lieutenant Deputy Sheriff
Captain Depu  SherifffCommander Deputy Sheriff

The parties recognize that other classifications may be added to the unit during the terms
of this Agreement.
{Revised 7-01-05)

ARTICLE 3 - STRIKES AND LOCKOUTS

The Association will not promote, sponsor, or engage in any strike against the County,
slow-down, or interruption of operation, concentrated stoppage of work, absence from work
upon any pretext or excuse such as illness, which is not founded in fact; or any other intentional
interruption of the operations of the County, regardliess of the reason for so doing, and will use
its best efforts to induce all employees covered by this Agreement to complyy hthis; dge.

The County will not lock out any employees during the term of this Agreement as a result
of a labor dispute with the Association.

ARTICLE 4 - RIGHTS OF MANAGEMENT

The County has the right and is entitled without negotiation to:
(a) Direct its employees;
(b) Hire, promote, classify, transfer, assign, and retain its employees,
(¢} Suspend, demote, discharge, or take disciplinary action against any employee with
just cause and pursuant to the provisions of this Agreement provided, however, that the
County shall not assign or transfer an employee as a form of discipline;
(d) Relieve any employee from duty b ause of lack of work or lack of funds;
(e} intain the efficiency of its governmental operations;
{f) Determine the methods, means and personnel by which its operati s are to be
conducted, except for considerations of personal safety;



(g) Take whatever actions may be necessary to carry out its respoensibilities in
situations of emergency;
(h) Contract or subcontract matters relating to County operations, provided that such
contracting or subcontracting shall not be entered into for the purpose of circumventing
this Agreement;
(i) Determine appropriate staffing levels and work performance standards, except for
safety considerations; and
() Determine the content of the workday, including without limitation workload factors,
except for safety considerations,
Unless specifically modified by this Agreement, all rights and responsibilities of the County
shall remain the functions of the County.
(Revised 7-01-19)

ARTICLE 5 - RIGHTS OF ASSOCIATION

A. The Association President shall be allowed six hundred (600) hours paid time per contract
year to accomplish general Association business as defined in Paraaraph (b) below. The
President m: delegate use of said time to other Association officers.  iditional release time
may be approvedt the She ~ on a case-by-case basis.

(Revised 7-1-08)

B.
1. The Association may designate five (5) local Association representatives in addition to
the officers above. The Association shail notify the Sheriff's Office, in writi | of the name
of the representative and his/her jurisdictional area thirty (30) calendar days prior to the
effective date of any such designation.
2. The Sheriffs Office shali provide the Association representatives reasonable
opportunity to utilize the above release time to serve in his/her capacity. The representative
may utilize that time to participate in any of the duties arising within his/her jurisdictional
area, those duties being defined as:
{a) The investigation of a bargaining unit member's grievance or potential grievance;,
(b} Representation of a member/grievant at any step of the grievance procedure
established herein;
{c) Consultation with duly accredited representatives of the Association on matters
involving the Association's relationship with the County; and
(d) Attending County functions/meetings that ha  a direct impact on the Association.
3. The repre ntative shall notify his/her immediate supervisor each time he/she wishes
to conduct appropriate business and may bereli ed of duty unless operational demands
preclude  rmission to le: @ the work location being granted. Appropriate use of
representative time, as provided herein, shall not be abused by the employee, and use of
said time 1l not be unreasonably withheld by the responsible supervisor.

C. For each separate fiscal year covered by the term of this Agreement, the Association will
use leave without pay, annual leave, or bonus leave for members to attend meetings,
conferences, legislative sessions and conventions or to attend to other Association business,
other than that covered in Section B2 of this provision. Per diem and/or travel shall not be
provided by the Office. The scheduling of time off under this provision requires the advance
approval of the Sheriff or his designated representative.

D. The Count rees to provide the Association with one {1) area at Parr Boulevard and one

(1) area at the Incline Substation for the Association to post one (1) bulletin board. Each bulletin
beard shall not exceed three (3) feet by four (4) feet in area. iterials shall be  sted upon
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B. Duty hours shall be devoted fully to the performance of assigned duties. Periods of
absence for personal matters shall not be credited toward duty hours and must be charged to
vacation leave, compensatory leave, or other approved forms of leave, as contained in this
Agreement or be recorded as an unexcused absence.

C. Except during emergency situations, employees shall be permitted to take two (2) fift n
(15) minute coffee breaks or rest peri s during each work day.

D. In the event that the Sheriff of Washoe County determines a ten (10) hour day, forty (40)
hour workweek or a nine (9) hour day, eighty (80) hour work period is more beneficial to the
department, such hours shall constitute a normal work day  rork period. The parties hereby
recognize that review of twelve-hour shifts in ongoing, and agree to incorporate by reference
any subsequent | :morandum of Agreement executed between the parties during the term of
the labor agreement.

E. This Article is intended to  construed only as a basis for calculating overtime and shall
not be construed as a guarantee of hours of work per day or per' ek
{Revised 1-01-04)

F. Employees who ark ten (10) hour shifts, in addition to the two (2) fifteen (15) minute
breaks referenced in C. above, shall be entitled to a one-half (1/2) hour paid break for a meal
period except as provided in G. bel

(Added 7-01-19)

G. in order to facilitate coverage for employees who work ten (10) hour shifts, the Sheriff may
reguire employees to combine the break/lunch periods to two (2) one-half (1/2) hour breaks
during the ten (10) hour shift. If scheduling problems develop, the Sheriff may require
employees to combine the break/lunch periods to one (1} one (1) hour break during the ten
(10) hour shift. If a dispute arises regarding implementation of this sec™ n the parties shall
meet and confer and attempt to resolve the dispute. The decision of the Sheriff shall be final
and binding.

(Added 7-01-19)

H. Exceptin cases of emergency, stakeouts or alternative work schedules upto a inciuding
twelve (12) hours, no unit employee shall be required to work twelve (12) or more consecutive
hours without a rest period of twelve (12) hours between work shifts.

(Added 7-01-19)

ARTICLE 8 - SHIFT/C YS OFF BIDDING AND EXCF NGE OF SHIFTS/DAYS OFF

A. Except for those provisions in subsection C. of this Article, uniformed emplt  2es shall be
permitted to bid for shift/days off on the basis of seniority. Bidding shall take place every four
(4) months. In the event the Sheriff and the Association mutually agree, the parties may
determine that shift bidding shall take place at six (6) month intervals. Alternative bidding cycles
may be mutua _ determined appropriate for either/or Administrative, Detention or Operations
Bureaus. The shift schedule shall be posted not less than fifteen (15) days prior to the effective
date. The Sheriff may for reasonable and articulable operational needs reassign employees
10 hold bid shifts.
{Revised 7-01-19)

B. For purposes of this Article, seniority is defined as time in grade in service from the date of
last continuous € plc ment. Continuous service is defined, for r ses of this Article, as












» Interchangeable terms such as “Assigned Shift"; “Assinned Work Day"; “Normal
Regularly Scheduled Hours”; “Regularty Scheduled Houre |, “Regularly Assigned  ork
D: "; and “Regularly Scheduled Shift” all refer to the employee’'s Shift Bid Sc dule
« Management = Chain of Command
(Revised 07-01-18)

ARTICLE 10 - VACAT N LEAVE

A. Vacation Accrual for Full-Time Employees: For those fuli-time employees hired after
ratification and implementation of this Agreement, each employee shall be entitled to for'  eight
{48) hours vacation leave credit foliowing the completion of six (6) months continuous County
service. Thereafter, employees shall accrue vacation leave credit at the biweekly equivaient of
the rates established below.

Annual Vacation Earning Rate

Years of Continuous Service Hours Earned
Less than three {3) years 96 hours
Three (3) | tless than five (5) 136 hours
Five (5) but less than ten (10) years 152 hours
Ten {(10) but less than fifteen (15) years 176 hours
Fifteen (15) but less than twenty (20) years 192 hours
T =nty (20) years or more 2 hours

For the purpose of computing credit for vacation, each employee shall be considered to
work not more than forty (40) hours each week.

Total County service, even though interrupted, will be counted if a per nreturns to County
service within three {3) years of his/her date of separation and has' rked three (3) continuous
years subsequent to reemployment.

{Revised 07-01-13)

B. Vacation :ccrual for Part-Time Employees: Upon completion of six (6) months continuous
service and thereafter, each  rt-time employee in the Sheriff's Office shall be allowed vacation
leave credit prorated on the basis of the rates set forth above for full-time employees.
(Revised 07-01-13)

C. Vacation leave may be accumulated from year to year not to exceed two hundred forty
(240} hours. mounts in excess of two hundred forty (240) hours as of the end of the pay period
encompassing December 31 shall be forfeited. Provided, if an employee, on or before October
15, requests permission to take annual leave, and the employee’s request is denied, the
employee is entitled to payment for any annual leave in excess of two hundred and forty (240)
hours nich the employee requested to take and which the employee would otherwise forfeit
as a result of the denial of the employee’s request. The Sheriff's obligation is only to afford the
employee the ability to use their annual leave, which may not necessarily be the dates
requested by the employee. For example, an employee on October 1 requests the use of forty
(40) hours annual leave for the f @ (5) workd: : preceding Christmas. The Sheriff may deny















Sergeant, Lieutenant and Captain shall be eligible for a one (1) step increase on hic _er
anniversary date upon satisfactory job performance until the employee reaches the top step in
his/fher rank.

(Revised 7-1-16)

ARTICLE 14 - OVERTIME, CALL-IN AND STANDBY PAY

A. Overtime shall be defined as any time worked in excess of the normal work 2ek or the
normal work shift. Time worked shali include sick leave, vacation, CTO, holidays, etc. The
only exception to the overtime provision of being beyond the normal workweek is the CALL-IN
provisions provided for in paragraph F of this article.

B. It is the policy of Washoe County that overtime shall be kept to an absclute minimum
consistent with the basic functions and purposes of the Sheriff's Office. This section shall not
be interpreted to restrict, in any fashion, the right of the Sheriff's office to require emplc 2es to

ork overtime as determined appropriate by management, subject only to the payment as
required by Sections C or E of this Article.

C. Except as provided in ricle 7, overtime pay for I enforcement officers shall be
calculated on the foliowi rates: One and one-half (1-1/2) times the employee's regular,
straight time rate for each hour or major fraction thereof worked.

D. All overtime must have the previous authorization of the Sheriff except when, due to an
emergency, the Sheriff's approval cannot be obtained and it appears to the supervisor of the
employee that such overtime is necessary.

E. Anemployee shall be compensated for overtime work in the following manner:

Cash payment computed at the rates established above or employees may choose to
accrue compensatory time in lieu of receiving paid overtime. Compensatory time shall
accumulated at the same rate as overtime is paid. Employees may accumulate a maximum
number of hours of compensatory time to equal four hundred eighty (480) hours.

The parties agree that an employee may make a written request to the Sheriff to be paid for
accrued compensatory time to address unforeseeable financial needs incurred by the
employee. T determination of whether to grant the request is at the discretion of the Sheriff
following his review of the information set forth in the request and the departmental budget.
{(Re sed 7-1-0f

F. Call-in:

Wy empioyee 10 is called in to duty during a time when the employee is not regular
scheduled to work, including court appearance, shall be paid at the rate of one and one-half
(1-1/2) times for each hour so spent, on duty, but not less than two (2) hours for the period
called to duty. The employee's duty time shall start when the employee actually reports for
duty and ends when the employee is released from duty
G. Standby Time:

Standby time is defined as any time other than time when the employee is actually working,
which has been specifically scheduled and directed by the Sheriff or his designee, during which
the employee is restricted in order to be immediately available for cail to duty. Standby time
does not include any time where an employee carries a pager to respond to calls when
available. Employees on scheduled standby shail be compensated at the rate of one-fourth
(1/4) hour pay at the regular hourly rate for each one (1) hour period of standby. Telephone
Work: en a bargaining unit member is contacted at home at the direction of, or 1en
subsequently approved by, proper management authority, said em “»yee shall be warranted
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B. Insurance Negotiating Committee:

Establishment, Purpose and Effective Date:

The Association and the County agree to the establishment of an Insurance Negotiating
committee composed of repre nta es of the County and each recognized employee
bargaining unit.

The purpose of the committee is to recommend to the ashoe County Commission
any benefit changes in the County's medical, dental, vision and life insurance plans.

The Insurance Negotiating Committee does not have the authority to agree to alter the
negotiated percentage(s) of the health benefit plan contribution rates that is borne by the
County or the Employee regarding employee or dependent coverage.

This Committee shall become effective upon approval or ratification of the groups listed
in Section 2 below.

2. Composition of Committee:

The Committee shall consist of one (1) >ting member from each of the following

groups:

Washoe County District Attorney Investigators Association — Non-Supervisory Unit

Washoe County District Attorney Investigators Association — Supe  isory Unit

Washoe County Public Attorneys Association

Washoe County Sheriff's Supervisory Deputies Association

Washoe County Sheriff Deputies Association

Washoe County Employees . ssociation - Supervisory-Administrative Unit

Washoe County Employees Association - Non-Supervisory Unit

ashoe County Nurses Association — Non-Supervisory Unit

. Washoe County Nurses Association — Supervisory Unit

10. Washoe County Alternative Sentencing Officer — Supervisory Unit

11. Washoe County Alternative Sentencing Officer — Non-Supervisory Unit

12. Management

13. Any other bargaining unit that may be formed during the term of the Agreement

14. The Associations may have an expert attend the insurance committee meeti  and
provide input to the committee, but the expert shall not have a vote on the Committee.

15. Retiree Representative — One (1) retired employee shall serve as a non-voti
member to provide input on the effects of proposed changes upon retirees. The name
of a retiree mz be nominated by any voting member. The retiree employee shall be
selected by major _ vote of the Committee and shall therefore serve at the pleasure of
the said Committee.

16. The Committee Chairperson shall be appointed by the County Manager and will not
h: avote on the Committee.

DXNDHO A WN =

3. The Insurance Negotiations Committee shall have two (2} members participate on the panel
of evaluators for Request For Proposals (RFPs), issued by Washoe County's Comptroller's
Office, for providers of brokerage/consulting services and third-party health plan administrator.
The two (2) members representing the Insurance Negotiations Committee on these panels
shall be comprised as follows:

1. One (1) Committee member from the WCSSDA or WCSL
2. One (1) Committee member from any other bargaining unit
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6. Release Time: Any insurance committee member shall be granted time off from their
assigned duties with Washoe County to attend the hearing at the County’s expense. No
overtime costs shall be paid to any employee attending the hearing.

C. Washoe County Retiree Health Insurance Program

NOTE: Pursuant to NRS 287.0205, any ashoe County retiree may enroll in the Washoe
County Health Insurance Program, without the County-provided health insurance premium
subsidy, if eligibility and enroflment requirements under NRS 287.0205 are met. Upon
enrollment, such a retiree pays the actual cost of the premium.

Eligibility for the Retiree Health Insurance Program is based on the employee’s original date of
hire and total years of County service.

1. Tier 1{A): For those individuals employed by the County between May 3, 1977, and
January 13, 1981, the following provisions apply:

(a) The County v 'l pay 50% of the medical insurance premium attributable to the
employee for parucipation in the County's Retiree Health Insurance Program upon the
employee's retirement and receipt of benefits from Nevada PERS, provided the
employee has at least a total of ten (10) years of full-time County employment.

(b) The County wili pay 75% of the medical insurance premium attributable to the
employee for participation in the County’s Retiree Health Insurance Program upon the
employee's retirement and receipt of benefits from Nevada PERS, provided the
employee has at least a total of fifteen (15) years of full-time County employment.

(c) The Coun’ will pay 100% of the medical insurance premium attributable to the
employee for participation in the County's Retiree Health Insurance Program upon
the employee's retirement and receipt of benefits from Nevada PERS, provided the
employee has at least a total of twenty (20) years of full-time Couni employment.

(d} The payments specified in (a), (b), and (c), above, will be made in accordance
with and are subject to all applicable laws in effect at the time of the employee's
retirement, and are contingent upon the employee being medically eligible to be
reinstated into the County's Retiree Health Insurance Program if there has been a
break in coverage under the County's Health Plan.

2. Tier 1(B): For those employees hired on or after January 13, 1981, the provisions
listed in Section C.1. above, are applicable except that in order to receive the retiree
health insurance subsidy, an individual must be an employee of Washoe County
immediately prior to drawing retirement benefits.

3. The parties recognize that the cost of retiree health insurance should be considered a
current benefit earned and paid for during an individual's employment with the benefit
simply being deferred until retirement. Based upon this, the parties recognize that the
funding of the retiree health insurance program must be addressed during the period of
employment of active employees in order to try and ensure the fiscal integrity of the program
in the future and in order to try and ensure that the benefit upon retirement can be provided.
Additionally, the parties recognize that the prefunding of the service cost of this program,
which is addressed below, only represents a portion of the funding obligations of this
program and that the parties will address the unfunded liability portion of this program in
the future. At the point in time when the retiree health insurance program is fully prefunded,
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{c) Forced ledical Retirement — In the event a Tier 3 employee with at least 10 years
of continuous service has a service-related injury, accepted by the County’s Workman's
Compensation, which forces a medical retirement, accepted by PERS as a medical
retirement, shall receive the 20-year subsidy upon retirement and immediate enrollment
in the County’s retiree health insurance plan.

)

_\dded 7-1-27

7. Tier 4: For those employees hired after June 30, 2040, there will be no retiree medical
health care premium contribution t  the County. Upon reaching the age of Medicare
eligibility, employees in this Tier must enroll in Medicare Parts A and B with Medicare
becoming primary coverage and Washoe County becoming secondary, should they
elect to remain in the County's Retiree Health Insurance Program.

D. The County agrees tc provide health insurance coverage and shall pay cne-hundred

percent {100%) of the premium for spouses and dependent children of any member of the

bargaining unit who is killed in the line of duty and which member has said spouse and

de ndent children covered under the County’s medical insurance plan at the time the member
3s killed. The spcuse shall be covered until normal retirement age or remarriage,  ichever

cccurs first. The dependent children shall be covered up to age twenty-six (26).

(Revised 7-01-22)

ARTICLE 17 - MEDIC L EXAMIN TIONS ND PREVENTIVE HEALTH CARE

Each employee shall receive a complete physical examination annually. Additionally,
whenever an employee is exposed to carcinogenic materials or communicable diseases that
have been verified by the Washoe County District Health Department or other appropriate
medical authority, said employee shall receive appropriate examinations, and/or treatment.

Additionally, employees shall be permitted to receive Hepatitis-B vaccinations. Any
employee 10 elects to receive this immunization and who then fails to comply with the medical
guidelines of this immunization program shall have the expense of his/her immunization
deducted from his/her pe

ARTICLE 18 - UNIFORM ALLOWANCE

A. The County of Washoe shall pay to every employee a uniform allowance at the rate of two
hundred fifty dollars ($250.00) per quarter, payable quarterly the first p:  jay in April, July and
October, and the last payday in December.

(Revised 7-01-14)

B. The County of Washoe shali furnish the required uniforms to every new emplc :e and to
any present employee when required t  the Sheriff to replace uniform items, which uniforms
shall remain the property of the County.

C. When replacement of any item of uniform is required due to normal wear, such replacement
shall be at the County's expense. When repiacement of any item of uniform is required as a
result of an emplc  2e's negligence or miscanduct, such replacement shall be at the employee's
expense.

D. The County will reimburse an employee for the repair or replacement cost of a
non-uniformed item of clothing that is damaged or destroyed in the line of duty up to an amount
not to exceed the maximum cost of the equivalent uniformed item of clothing. In order that an



affected employee rece
end of the shift on

(Revised 7-01-98)
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* Jumpsuits may be issued to officers assigned to the Bomb Squad, Civil Section, Deter e[
Forensic li
the request of the Division

UNIFORM ITEM

Cap (service)

Cap (ball style)

Cap badge

Cap rain cover (service)
Protective helmet

Duty jacket

Raincoat

Utility uniform

Necktie

Tie bar

Shirt (long sleeve)

Shirt (short sleeve)
Breast badge

Name plate (last name only)

Trousers thout stripes
Belt (uniform)
[0t (duty’

Handcuff case (double)
Handcuff case (single)
Handcuffs with keys
Baton ring

Baton

Ammunition (rounds)
Key strap

Flashlight holder
Rechargeable flashlight
Non-rechargeable flashlight
Belt keepers
Identification card

Level Il or Level il Ballistic Vest

Snowsuit

QUANTITY
Patrol Officers
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B. Anyem e required to appear as provided above during either an off-duty or an on-duty
period, and wno re ives a witness fee from the County for his/her appearance, shall be
required to remit such fee to the County.

C. Any employee required to appear as provided above, whether during an on-duty period or
an off-duty period, shall retainar  mileage fee paid in connection with such appearance, unless
the employee is pr  ided with a county vehicle to travel to and from such proceedings.

ARTICLE 21 - NIGHT SHIFT DIFFERENTIAL PAY / EDUCATION INCENTIVE PAY

A. Shift Differential. | shift work performed be  =2en the hours of 7:00 p.m. and 7:00 a.m.
shall be considered night work. Payment for night work, in addition to regular compensation,
shall be made at the rate of seven percent (7%) of base salary for those hours worked between
7:00 p.m. and 7:00 a.m. except as provided herein. If an employee works a shift of which at
least fifty percent (50%) of the hours are between 7:00 p.m. and 7:00 a.m., the employee shall
be paid the differential for the entire shift.

Anemplo e who, at the direction of management, is reassigned from a bid shift eligible
for differential to a shift h is not eligible for differential shall continue to receive night shift
differentiai for the remainder of the shift bid excluding any reassignment for purposes of any
type of training. An employee 10 is reassigned for purposes of light duty resulting from an
on-the-job injury from a bid shift eligibie for the differential to a shift which is not eligible for the
differential shall continue to receive night shift differential for the remainder of the shift bid. This
continuation of night shift differential for the remainder of the shift bid shall not apply to any light
duty shift reassignment resulting from an off-the-job injury. There shall be no carryover of night
shift differential on a non-qualifying shift from one shift bid to another shift bid.

(Revised 7-01-09)

B. Education Incentive:

1. Advanced P.0O.S.T.: Effective October 3, 2016, Supervisory Deputies who attain a Nevada
Advanced P.O.S.T. certificate will qualify for a one point two five (1.25%) of ba  pay education
incentive.

2. Supervisory P.O.S.T.: Effective July 1, 2022, Supervisory Deputies who attain a Nevada
Supervisory P.O.S.T. certificate will qualify for one point two five (1.25%}) of base pay education
incentive.

3. | inagement P.0.S.T.: Effective October 3, 2016, Supervisory Deputies who attain a
Nevada | inagement P.O.S.T. certificate will qualify for a one point two five (1.25%) of base
pay ucation incentive,

Supervisory Deputies that attain the Nevada Advanced P.O.S.T. certificate, and either the
Nevada Supervisory P.O.S.T. or Management P.O.S.T. certificate are eligible for both
education incentive pays (not to exceed 2.50%), as described above.

(Added 7-01-22)

4. Crisis Intervention Training:

Effective July 1, 2022, the parties agree to discontinue the Crisis Intervention Training (CIT)
pay differential, as described in Article 21 of the 2019-2022 agreement, and include the 5% CIT
pay differential into the base wage as shown in Exhibit A — Salary Schedules.
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2. Detention Response Team (D.R.T.)
3. Hostage Negotiations Team
{Revised 7-01-19)

B. The following assignments shall qualify for a five (5%} differential:
Administrative Lieutenant
Detention Services Lieutenant
NNRIC Lieutenant
SQOD Lieutenant
Incline Lieutenant
Explosive Ordinance Disposal (EOD) Sergeant (maximum of one (1) Sergeant)
K8 Sergeant (maximum of one (1) Sergeant)
Background Sergeant (maximum of one (1) Sergeant)
. Motor Sergeant (maximum of one (1) Sergeant)
10. |AIT Sergeant (maximum of two (2) Sergeants)
11. FTO Coordinator (maximum of two (2) Sergeants and two (2) Lieutenants).  ay
not combine ith per diem FTO pay.
(Revised 7-01-19)

R R N

C. The follovy g assignments shall receive a salary increase of approximate ten (10%)
during the time period assigned:

1. [ tective Division Sergeants and Lieutenants

2. Office of Professional Integrity Sergeants and Lieutenants
(Added 10-03-16)

ARTICLE 23 - DUES DEDUCTION

The County agrees to deduct from the pay of all employees covered by this Agreement,
who authorize such deduction from their ages in writing, such membership dues as may be
uniformly assessed by the Association. Such deductions shall continue for the duration of the
Agreement, and shall be at no cost to the Association.

The remittance to the Association shall be forwarded to the Treasurer of the Association in
not  ss than quarterly payments.

There shall be no restriction on the right of an employee to terminate his dues deduction.

The County Comptroller will be notified in writing of any change in the rate of membership
dues thirty (30) days prior fo the effective date of such change. change in the rate of
membership dues must take effect on the first day of the start of a pay period.

(Revised 7-01-19)

ARTICLE 24 - ASSOCIATION USE OF COUNTY BUILDINGS
The County recognizes the necessity of the Association to hold Association meetings. ltis
mutually agreed that, upon request to the party under whose control the facilities are placed,
the Association shall be permitted to meet in County facilities or buildings if such facilties or
buildings are available, under the following conditions:

A. Any such meeting held in or on County property shall be without cost to the Association.

B. 0 such meeting shall be allowed to interfere  th normal County ac  ties.

C. This provision is not a guarantee to the As ciation that County facilities or buildings |l
be available to them at any specific time, and su  meetings will be schedt d at the
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J.

Use of Prior Discipline:  No prior punitive action may be used against an employee
unless e employee as notified of the disciplinary action being imposedint ting, with a
copy placed in the employee's personnel file. In the event that there has been such a
notification at a le | of a letter of reprimand, that notification shall not be used against an
employee in future disciplinary actions if it has been in the employee's file for a period of
twelve (12) months or more, discounting periods of leaves of absence in excess of thirty
(30) di s, provided that there has been no notification for the same or similar conduct
during that tw¢ e {(12) month period. The 12-month period shail begin to run on the day
the employee acknowledged receipt of the letter of reprimand.

This twelve (12) month limitation does not apply to any disciplinary action taken against an
employee arising out of a matter covered under Title VIl of the Civil Rights Act of 1964. The
purpose of this exception is to allow consideration of both the seriousness of the employee’s
proven offense and the record of the employee with the County in determining the degree of
discipline administered, given the County's specific legal obligations under Title Vil

K.

An employee shall have the right to representation of up to three (3) representatives of the
35 iation at each step of the process.

No grievance settled by an employee in a classification represented by the  ashoe County
Sheriff Deputies Association shall be accepted by the County unless said employee has
received concurrence from the Sheriff or his/her designee.

. Any of the time limits contained in this Article may be waived upon the mutual written

agreement of both parties.

RTICLE 30 - GRIEN NCE PROCEDURE FOR ISSUES OTHER THAN PUNITIVE
ACTIONS

The purpose of the following provisions is to set forth, simply and clearly, the provisions

that shall govern the conditions of a grievance appeal.

GENERAL PROVISIONS:

. Definitions

1. Grievance: A grievance is a dispute by one or more employees or the Association

concerning the interpretation or application of an expressed provision of this

Agreement, other than imposition of punitive action hich is governed by Arti  : 29.

2. Grievant:
(a) A county employee who is covered by the provisions of this Agreement and who
is adversely affected by the matter being grieved.
(b) The Association may file a grievance alleging a violation of contract terms in an
attempt to avoid negative precedent. However, in no event may the Association
assert a grievance appealing a disciplinary action “"on behalf of" an Association
member or nonmember absent the signed approval of same.

3. Day: For purposes of this procedure, a day is defined as a calendar day.

B. All grievances shall be in writing; shall be dated; and shall specify the collective

bargaining agreement provision alleged to have been violated. The grievance shall also
specify the facts, including names, dates, etc., which are alleged to constitute the violation.
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C. No grievance settled by an employee in a classification represented by the Washoe
County Sheriffs Supervi ry Deputies Association shall be acceptedt the County unless
said employee has received concurrence from the Sheriff or his  er designee.

D. Any of the time limits contained in this procedure may be waived upon the mutual
tten agreement of both parties.

Il. GRIEVANCE PROCEDURE
STEP 1 Informal Discussion:

The aggrieved emplc ze or the Association representative shall take up the grievance with
his immediate supervisor or, in the event the matter giving rise to the grievance occurs at a
supervisory level above the immediate supervisor®, the grievant may file a grievance with the
next level of supervision within forty-five (45) days of when the employee/As ciation knew or
should h: : known of the occurrence giving rise to the grievance.
*If the matter giving rise to the grievance is initiated at the Chief Deputies level, the grievance
procedure will start at that | el. If the matter giving rise to the grievance is initiated at the
Sheriffs level, the grievance procedure will start at that level.

The management representative at the level at which the grievance is filed shall attempt to
adjust the matter at that time. If the grievance is not settled during the informal discussion, the
grievant shall submit it in writing to superviscr at the acceptable level within fourteen (14) days
of the informal discussion. The supervisor shall render a decision in writing to the grievant
within seven (7) days after receipt of the written grievance.

(Re sed 7-01-22)

STEP 2 - Sheriff or Designee

In the event the grie int is not satisfied with the Step 1 writtenres  nse to the grievance,
the aggrieved employee or the Association representative may refer the grievance in writing to
the Sheriff or designee within fourteen (14) days after receipt of the written respeonse if the
grievance has not been filed at a higher level of su  rvision pursuant to Step 1..

The Sheriff or designee shall render a decision in writing within seven (7) days after
receiving the grievance.

STEP 3 — County Manager or Designee

Should the grievance remain unresolved, the employee or Association representative may,
within fourteen (14) calendar days of receipt of the Sheriffs decision, if applicable, su it the
grievance in riting to the County Manager. The County lanager or designee shall respond
to the grievance in writing  thin fourteen (14) calendar days after receipt of the grievance.
(Revised 7-01-22)

STEP 4 —  bitration
a. Request for Arbitration: Should the grievance remain unresolved, the employee or
Association may, thin fourteen (14) calendar days after receipt of the Sheriff's or

County Manager’s (or designee) response, make a request in writing for arbitration to
the Human Resources Director.
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b. Selection of an ~ bitrator: The Parties may request a list of arbitrators from the
American Arbitration Association or the Federal :diation and Conciliation Ser e or
similar service. The selection of the arbitrator shall be made from the list provided |
alternate  striking names. The party striking first shall be determined by lot.

c. The selection of an arbitrator shall be made within forty-five (45) days of the date of the
request for arbitration.

d. Pre-Arbitration Issues, Hearing, and Decision: The parties shall insure that they confer
promptly ith the selected arbitrator to schedule a hearing and discuss any pre-hearing
issues. The parties shall request that the arbitrator issue a report not later than thirty
(30) days from the final hearing day. The report shall set forth the findings of fact,
reasoning, and decisions on the issues submitted. The arbitrator's decision shall be
consistent with the law and the terms of this Agreement and shall be binding on the
parties. The arbitrator shall not have the authority to modify, amend, alter, a to or
subtract from any of the provisions of this Agreement.

e. Ex nses: The expenses of arbitration, including the arbitri s fee/costs and the
expenses and costs of the arbitrator's transcript, if any, shall orne equally  the
parties. All other expenses incurred by either party in the  2paration or presentation
of its case are to be borne solely by the party incurring such expense. If the employee
has chosen to go to arbitration without the concurren  of the Association, the
employee shall be responsible for their share of the arbitration costs.

f. The parties shall considered as Washoe County and the Washoe County Sheriff
Deputies Association, unless an employee covered under this Agreement is
representing themselves, in which case they shall be identified by name.

ARTICLE 31 - SAFETY AND HEALTH ADVISORY COMI TTEE

A. The County agrees to establish a Departmental Safety and Health A«" ‘sory Committee,
comprised of not more than three (3) representatives each from the County and the
Association. The County shall submit to the Association and the Assaociation to the County the
names of their respective representatives within thirty (30) days of the implementation of this
contract.

B. The Committee Il meet at the call of any committee member, or as otherwise req  zd for
the purpose of inspecting, investigating, and/or reviewing the health and safe conditions
concerning bargaining unit employees.

(Revised 7-01-91)

C. The Committee or any of its representatives shall submit to the Sheriff and the Association
President, reports and recommendations concerning safety and health conditions of the
bargaining unit employees.

D. The Sheriff shall respond to the Committee informing it of his decision, with reasons,
regarding the recommendation within thirty (30) days, or as soon thereafter as Practicable.

ARTICLE 32 - TRAVEL EXPENSE — PER DIEM

The parties agree that the = wnty Travel Expense Policy shall apply to this bargaining unit.
{Revised 7-1-08)












ashoe County has the right to reopen this collective bargaining agreement for
renegotiations under the circumstances, and pursuant to the processes, described in NRS
288.150(4) and NRS 288.150(2)(w).

IN INESS WHEREOF, the County and the Association have caused this Jreement
to be modified and the amendments hereto added this 21% day of June, 2022.

FOR WASHOE COUNTY:

S gttt e e gy e

Washoe County Commission

WASHOF COUNTY SHFRIFF'S SUPERVISORY DEPUTIES ASSOC TION:

[IM KOSS
WCSSDA President
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EXHIBIT A

EXHIBIT A - SALARY SCHEDULES

SALARY SCHEDULE
SUPERVISORY DEPUTIES C
* Effective: 07/01/22

PENSATION SCHEDULE

Sergeant
o | wuo I 48.26 48.26
B | 005 2 50.69 5069 105,435.20 105,435.20
B | 005 3 53.25 53.25 110.760.00 110,7 .00
B | 005 4 55.88 55 88 116,230.4 116,230.40
Lieutenant
[} vy 1 .01 J32.0O1 1 L5, U0V | £5, 90U . 0OU
B| 010 2 62.77 62.77 |1 ,561.60 130,561.60
B| 010 3 65.92 65.92 137,113.60 137,113.60
Captain
14,681 .0U 140,057 .bU
B| 015 2 74 07 74.07 154,065 60 154, 065.60
B | 015 3 77.75 77.75 161,720.00 161,720.00

* Reflects 5% CIT Pay

ing rolled into Base Pay effec e 07/01/22
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EXHIBIT A

SAL RY SCHEDULE
SUPERVISORY DEPUTIES COMPENSATION SCHEDULE
* Effective: 07/01/22

Sergeant
B | UUD i Du.b/ au.o/ 705,393.60 105,393.60
B | 005 2 53.22 53.22 110,697.60 110,697.60
B | 005 3 55.91 55.91 116,292.80 116,292.80
B 5 4 58.67 58.67 122,033.60 122,033.60
Lieutenant
B| Ulu 1 o280 0. 8u 13U,624.UU 13U,b24.UU
B| 010 2 65.91 65.91 137,092.80 137,092.80
B| 010 3 69.22 69.22 143,977.60 143,877.60
Captain
D UI1a ! f4.U0 1 =.JO
B| 015 2 77.77 77.77 161,761.60 161,761.60
B| 015 3 81.64 81.64 169,811.20 169,811.20

* Reflects a 5% COLA effective 07/01/22




SALARY SCHEDULE

EXHIBIT A

SUPERVISORY DEPUTIES COMPENSATION SCHEDULE

* Effective: 07/01/22

Sergeant

D | uuo I D2V - DL.UU 1UY, 16U.U0 TUB, 16U.UU
B | 005 2 54.60 - 54.60 113,568.00 113,568.00
B | 005 3 57.33 - 57.33 119,246.40 119,246.40
B | 005 4 60.20 - 60.20 125,216.00 125,216.00
Lieutenant

B 010 1 6502 - 6502 Fadnd, LT 1w Rt
B | 010 2 68.27 - 68.27 142,001.60 142, 1.60
B | 010 3 71.68 - 71.68 149,094 .40 149,094 .40
Captain

=] Wio 1 101,00 1£.00 19 1,U1£.0U
B| 015 2 81.28 - 81.28 169,062.40 169,062.40
B| 015 3 85.34 - 85.34 177,507.20 1..,507.20

* Reflects an approx. 2.5% - 4.5% salary increase (structure adjustment) effec  : 07/01/22
One-time pay structure adjustment includes:
2( increase between Step 7 Deputy to Step 1 Sergeant
¢ between steps
8% be :en ciassifications

LUMP SUM PAYMENT EFFECTIVE 07/04/22
In addition to the salary changes effective 07/01/22, the County agrees to a one-time only lump sum
payment of $1,800, effective July 4, 2022 (paid on July 22, 2022), for employees hired on or prior to
June 30, 2022 and covered under this collective bargaining agreement in effect at the time of
payment as described herein:
* Employees hired on or after July 1, 2022 are not eligible.
* Employees hired prior to July 1, 2022 must be on the payroll and in a paid status the entire payroll
riod of PP# 15/22 (07/04/22 - 07/17/22).
* Employees must be covered under the CZSSDA collective bargaining agreement in effect at the
time of payment.
* No employee who separated employment from Washoe County prior to July 17, 2022 will be
eligible for the one-time lump sum payment.
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EXHIBIT A

S L RY SCHEDULE
SUPERVISORY DEPUTIES COMPENSATION SCHEDULE
* Effective: 07/01/23

Sergeant
B | VU 1 02.04 09.0£ 114, 940.0U 111,940.0V
B | 005 2 56.51 56.51 117,540.80 117,540.80
B 5 3 59.34 59.34 123,427.20 123,427.20
B | 005 4 62.31 62.31 129,604.80 1298,604.80
Lieutenant
B | 010 2 70.66 70.66 146,972.80 146,972.80
B| 010 3 74.19 74.19 154,315.20 154,315.20
Ca| 1in

!
B! 015 1 1112 ou. 1z 100, 049.0U 100,049.0U
B| 015 2 212 84.12 174,969.60 174, 19.60
B| 015 3 vu.33 88.33 183,726.40 183,726.40

* Reflects a 3.5% COLA effective 07/01/23
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EXHIBIT B - CHAPTER 2 )-PEACE OFFICERS
GENERAL PROVISIONS

NRS 289.01¢ Definitions. As used in this chapter, unless the context otherwise requires:

1. “Administrative file” means any file of a peace officer containing information, comments or documents
about the peace officer. The term does not include any file relating to an investigat’  conducted pursuant to
NRS 289.057 or a criminal investigation of a peace officer.

2. “Choke hold” means the holding of a person’s neck in a manner specifically intended to restrict the flow
of oxygen or blood to the person’s lungs or brain. The term includes the arm-bar restraint, carotid restraint and
lateral  scular neck restraint.

3. “Peace officer” means any person upon whom some or all of the powers of a peace officer are conferred
pursuant to NRS 288.150 to 289.360. inclusive.

4. “Punitive action” means any action which may lead to dismissal, demotion. suspension, reduction in
salary, written reprimand or transfer of a peace officer for purposes of punishment.

{Added to NRS by 1983, 2096, A 1989, 1582: 1993, 2525; 1999, 183, 2434: 2005, 621)

RIGHTS OF PEACE OFFICERS

NRS 289.020 Punitive action: Prohibited for exercise of rights under internal procedure; opportunit
for hearing; refusal to cooperate in criminal investigation punishable as insubordination.

1. A law enforeement agency shall not use punitive action against a peace officer if he chooses to exercise
his rights under any internal administrative grievance procedure,

2. If a peace officer is denied a promotion on grounds other than merit or other punitive action is used against
him, a law enforcement agency shall provide the peace officer with an opportunity for a hearing.

3. If a peace officer refuses to comply with a request by a superior officer to cooperate  th his own or any
other law enforcement agency in a criminal investigation, the agency may charge the peace officer with
insubordination.

{Added to NRS by 1983, 2098)

NRS 289.025 Confidentiality of home address and photograph of  ace officer in possession of law
enforcement agency; exception.

1. Except as othel ‘se provided in subsection 2, the home address and any photograph of a peace officer in
the possession of a law enforcement agency are not public information and are confidential.

2. The home address and photograph of a peace officer may be released:

{a) If the peace officer authorizes the release; or

(b) If the peace officer has been arrested.

(Added to NRS by 2005, 621)

NRS 289.030 Law enforcemcnt agency prohibited from requiring peacc officer to disclose financial
information; exception. A l: enforcement agency shall not require any peace officer to disclose his assets,
debts, sources of income or other financial information or make such a disclosure a condi * n precedent to a
promotion, job assignment or other personnel action unless that information Is necessary to:

I. Determine his credentials for transfer to a specialized unit;

2. Prevent any conflict of interest which may result in any new assignment; or

3. Determine ether he is engaged inunli  ‘ui activity,

(Added to NRS by 1983, 2096)

NRS 289.040 L: enforcement agency prohibited from placing unfavorable comment or document in
administrative file of peace officer; exception; right to respond; provision of copy of ecomment or
document; right to review administrative file under certain circumstances.

1. Except as otherwise provided in subsection 3, a law enforcement agency shall not place any unfavorable
comment or document in any administrative file of a peace officer maintained by the law enforcement agency
unless:

{a) The peace officer has read and initialed the comment or decument: or

(b} If the peace officer refuses to initial the comment or document, a notation to that effect is noted on or
attached to the comment or document.
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2. If the peace officer submits to the law enforcement agency a ritten response  ithin 30 days afier he is
asked to initial the comment or document, his resf se must be attached to and accompany the comment or
document.

3. Ifapeace officer is the subject of an investigation of a complaint or allegation conducted pursuant to NRS
289.057, the law enforcement agency may place into any administrative file relating to the peace officer only:

(a) A copy of the disposition of the allegation of misconduct if the allegation is sustained; and

(b) A copy of the notice of or statement of adjudication of any punitive or remedial action taken against the
peace officer.

4. A peace officer must be given a copy of any comment or document that is placed in an administrative file
ol the peace officer maintained by the law enforcement agency.

5. Uponrequest. a  ice officer may review any administrat  file of that peace officer maintained by the
l: enforeement agency that does not relate to a current investigation.

{Added to NRS by 1983, 2097; A 1991, 2213, 2005, 621)

sy e

NRS 289.050 Consequences of refusal to submit to polygraphic examination.

I. If a peace officer refuses to submit to a polygraphic examination:

(a) No law enforcement agency may take any disciplinary or retaliatory action against the peace officer; and

{b) No investigator may inake a notation of such a refusal in his report or in a  other manner maintain
evidence of such a refusal.

2. Evidence of any refusal by a peace officer to submit to a polygraphic examination is not admissible at any
subsequent hearing, trial or other judicial or administrative proceeding.

(Added to NRS by 1983, 2097; A 2001, 1663)

NRS 289.055 Establishment and availability of written procedures for investigating com plaints and
allegations of misconduct. Each agency in this State that employs peace officers shall:

1. Establish written procedures for investigating any complaint or allegation of misconduct made  filed
apainst a peace officer employed by the agency; and

2. ake copies of the written procedures established pursuant to subsection | available to the public.

{Added to NRS by 1999, 948)

NRS 289.057 Investigation of allegation of misconduct; review of administrative or investigative file
by peace officer in certain circumstances; law enforcement agency prohibited from keeping or making
record of investigation or punitive action if record required to be removed from administrative file.

1. An investigation of a peace officer may be conducted in response to a complaint or allegation that the
peace officer has engaged in activities which could result in punitive action.

2. After the conclusion of the investigation:

(a) If the investigation causes a law enforcement agency to impose punitive action against the peace officer
who 15 the subject of the investigation and the peace officer has received notice of the imposition of the punitive
action, the peace officer or a representative authorized by the peace officer may. except as otherwise prohibited
by federal or state law, review any administrative or investigative file maintained by the law enforcement agency
relating to the investigation. including any recordings, notes. transcripts of interviews and documents.

{b) If, pursuant to a polir  »f a law enforcement agency or a labor agreement, the record of the investigation
or the imposition of punitive action is subject to being removed from any administrat - file relating to the peace
officer maintained by the l: enforcement agency, the law enforcement agency shall not, except as otherwise
required by federal or state law, keep or make a record of the investigation or the imposition of punitive action
after the record is required 1o be removed from the administrative fiie.

(Added to NRS by 2005, 620)

NRS 289.0  Notification and requirements for interrogation or hearing relating to investigation.

1. Except as otherwise provided in this subsection. a law enforcement agency shall, not later than 48 hours
before any interrogation or hearing is held relating to an investigation conducted pursuant to NRS 289.057,
provide itten notice to the peace officer. A peace officer may waive the notice required pursuant to this section.

2. The notice must include:

{a) A description of the nature of the investigation;

(b) A summary of alleged nisconduct of the peace officer;

{c) The date, time and place of the interrogation or hearing:
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(d) The name and rank of the officer in charge of the investigation and the officers who will conduct any
nterrogation;
{e) The name of any other person who will be present at any interrogation or hearing; and
{) A statement setting forth the provisions of subsection 1 of NRS 289.080.
3. The le =nforcement age y shall:
(a) Interrogate the peace officer during his regular working hours, if reasonably practicable, or compensate
him for that time based on his regular wages it no charges arise from the interrogation.
(b} Immediately before the interrogation or hearing begins, inform the peace officer orally on there 1 that:
(1) He is required to provide a statement and answer guestions related to his atleged misconduct; and
(2) If he fails to provide such a statemnent or to answer any such questions, the agency may charge him
with insubordination.
(c) L.imil the scope of the questions during the interrogation or hearing 1o the alleged misconduct of the peace
officer.
{d) Allow the peace officer to explain an answer or refute a negative implication which results from
questioning during an interrogation or hearing.
{Added to NRS by 1983, 2097; A 1993, 2379, 2005, 622)

NRS 289.070 Use of polygraphic examination in investigation.

1. During an investigation¢ ducted pursuant to NRS 289.057, the peace officer against whom the allegation
is made may, not required to, submit to a polygraphic examination concerning such act  ies.

2. A pers 10 makes an allegation against a peace officer pursuant to NRS 289.057 n  not be required
to submit to a polygraphic examination as a condition to the investigation of his allegation, but may request or
agree to be given a polygraphic examination. If such a person requests or agrees to be g n a polygraphic
examination, such an examination must be given.

3. 1fa polygraphic examination is given to a peace officer pursuant to this section, a sound or video recording
must  made of the polygraphic examination, the preliminary interview and the postexamination inte  ew.
Before the opinion of the polygraphic examiner regarding the peace otficer’s veracity may be considered in a
disciplinary action, all records, documents and recordings resulting from the polygraphic examination must be
made available for review = one or more poltygraphic examiners licensed or qualified to be licensed in this State
who are acceptable 1o the law enforcement agency and to the officer. It the opinion of a reviewing polygraphic
examniner does not agree with the initial polygraphic examiner’s opinion, the peace officer must be allc  dtobe
t amined by a polygraphic examiner of his choice 0 is licensed or qualified to be licensed in this State.

4, The opinion of apo  ;raphic examiner regarding the peace officer’s veracity may not be considered in a
disciplinary action unless the polygraphic examination was conducted in a manner iich complies  th the
provisions of chapter 648 of NRS. In any event, the law enforcement agency shall not use a polygraphic
examiner's opinion regarding the veracity of the peace officer as the sole basis for disciplinary action against the
peace officer.

(Added to NRS by 1983, 2097; A 1989, [582; 2001, 1663; 2005, 622)

NRS 289.080 Right to presence and assistance of representatives at interrogation or hearing relating
to investigation; confidential information; disclosure; record of interrogation or hearing; right to revi
and copy investigation file upon appeal.

1. Except as other e provided in subsection 3, a peace officer may upon request have 1 representatives
of his choosing present with the peace officer during any phase of an interrogation or hearing relating to an
investigation conducted pursuant to NRS 289.057. including, without limitation, a lawyer, a representative of a
labor union or another  ace officer.

2. A representative of a peace officer must assist the peace officer during the interrogation or hearing. The
law enforcement agency conducting the interrogation or hearing shall allow a representative of the peace officer
to explain an answer provided by the peace officer or refute a negative implication which results from questioning
of the peace officer but may require such explanation to be provided after the agency has concluded its initial
questioning of the peace officer.

3. A representative must not otherwise be connected to, or the subject of, the same investigation.

4. Any information that a representative obtains from the peace officer conceming the investigation is
confidential and must not be disclosed except upon the;

(a) Request of the peace officer; or

(b) Lawful order of a court of competent jurisdiction.
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= A law enforcement agency shall not take punitive action against a representative for his failure or refusal to
disclose such information.

5. The peace officer, any representative of the peace officer or the law enforcement agency may make a
stenographic, digital or magnetic record of the interrogation or hearing. If the agency records the proceedings,
the agency shall at the peace ofticer’s request and expense provide a copy of the:

(a) Stenographic transcript of the proceedings; or

{b) Recording on the digital or magnetic tape.

6. After the conclusion of the investigation, the peace officer who was the subject of the investigation or any
representative of the peace ofticer may, if the peace officer appeals a recommendation to impose punitive action,
review and copy the entire file concerning the internal investigation, including, without limitation, any
recordings, notes, transcripts of interviews and documents contained in the file.

(Added to NRS by 1983, 2098; A 1991, 647; 1993, 2380, 2003, 623)

NRS 286.085 Inadmissibility of evidence obtained unlawfully during investigation. [f an arbitrator or
court determines that evidence was obtained during an investigation of a peace officer conceming conduct that
could result in punitive action in a manner which violates any provision of NRS 289.010 to 289.120, inclusive,
and that such evidence may be prejudicial to the peace officer, such evidence is inadmissible and the arbitrator
or court shall exclude such evidence during any administrative proceeding commenced or civil action filed
against the peace officer.

dded to NRS by 20085, 621)

NRS 289.090 Investigation concerning alleged criminal activities. The provisions of NRS 289.057,
289.060, 289.070 and 289.080 do not apply to any investigation which concerns alleged criminal activities.
{Added to NRS by 1983, 2098; A 2003, 624)

NRS 289.100 Limitations on application of chapter.

1. This chapter does not prohibit any agreements for cooperation between the ¢ enforcement agency and
agencies in other jurisdictions.

2. This chapter does not affect any procedures which have been adopted by the law enforcement agency if
those procedures provide the same or greater rights than provided for in this chapter.

{Added to NRS by 1983, 2098)

NRS 289.110 Report concerning improper governmental action; investigation of report; reprisal by
employer prohibited.

1. A peace officer may disclose information regarding improper governmental action by filing a report with:

{(a) The district attorney of the county in which the improper governmental action occurred; or

{b) The Attomey General if the district attorney referred to in paragraph (a) is involved in the improper
governmental action.

2. Upon the filing of a report pursuant to subsection 1, the district attomey or Attorney General may
investigate the report and determine whether improper governmental action did occur. Upon the completion of
the investigation the district attomey or  ttorney General:

(a) If he determines that improper govemmental action did occur, may prosecute the violation. The Attomey
General may prosecute such a violation if the district attorney fails or refuses so to act.

(b} Shall notify the peace officer who filed the report of the results of the investigation.

3. The employer of a  ace officer shall not take any reprisal or retaliatory action against a peace officer
who in good faith files a report pursuant to subsection [.

4. Nothing in this section authorizes a person to disclose information if disclosure is otherwise prohibited
by law.

5. This section does not apply to a peace officer who is employed by the State.

6. As used in this section, “improper governmental action™ means any action taken by an officer or employee
of a law enforcement agency, while in the performance of his official duties which is in violation of any state
law or regulation.

(Added to NRS by 1991, 2212)

NRS 289.120 Judicial relief available for aggrieved peace officer. Any peace officer aggrieved by an
action of his employer in violation of this chapter may, after exhausting any applicable internal grievance
procedures, grievance procedures negotiated pursuant to chapter 288 of NRS and other administrative remedies,
apply to the district court for judicial relief. If the court determines that the employer has violated a provision of
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this chapter, the court shall order appropriate injunctive or other extraordinary relief to prevent the further
occurrence of the violation and the taking of any reprisal or retaliatory action by the emplover against the peace
officer.

{Added to NRS by 1991, 2213)



EXHIBIT C - SUBSIDY SCHEDULES

P t97/98 (Under Age 65)
1112022 — 12i31/7022

i

5 ($128.00)
6 ($168.00)
7 ($205.00)
8 ($242.00)
9 {$281.00)
10 ($318. )
11 ($356.00)
12 {$393.00)
13 {3432.00)
14 {$471.00)
15 ($508. )
16 ($546. )
17 ($584.00)
18 ($621.00)
19 51. )
20 ($698.00)
Post 97/98 (Over Age 65)
5 ($/1.00)
6 ($85.00)
7 (39¢ 0)
8 ($113.00)
9 ($127.00)
10 ($141.00)
11 {$156.00)
12 {$171.00)
13 ($184.00)
14 {$1  00)
15 {$z .00)
16 {$227.00)
17 ($241.00)
18 (" 36.00)
19 ($270.00)
20 {$284.00)
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EXHIBIT 3



One South Sierra Street
Reno, Nevada 89501

Christopher J. Hicks 775.328.3200

District Attorney washoecounty.us/da

December 22, 2023
Sent via E-Mail & U.S. Mail
Ronald Dreher
Dreher Law
P.O. Box 6494
Reno, NV 89513

Re: EMRB Complaint Submittal
Mr. Dreher,

On December 13, 2023, I received an EMRB complaint that you submitted on behalf of Lt.
Leonard. First, I was surprised to not have received a professional courtesy of your intention to
file an Unfair Labor Practice against the County as | have from almost every other party in the
past. In my experience, labor relations are most productive when there is open communication
between the parties. Second, I was surprised to see that the Complaint was sent on the very same
day we met with you to discuss the grievance.

In reviewing your client’s Complaint, it is duplicative of Lt. Leonard’s pending grievance, it
resurrects issues that were part of his discipline and appeal, it has no legal and factual basis, it
fails to identify any facts of an adverse employment action by the Sheriff’s Office and raises
issues that are outside the EMRB’s jurisdiction. If your client continues to pursue this
Complaint, the County will take any and all action necessary to hold him accountable for filing
the frivolous Complaint and will seek all remedies available for forcing the County to waste
time, money, and resources to defend claims having no basis in law or fact.

Importantly, I found several troubling allegations in the complaint that constitute a direct
violation of the Peace Officer’s Bill of Rights by your client. In Sections 34 and 35 of your
client’s Complaint, he specifically names another law enforcement officer of the Sheriff’s Office
and identifies that officer’s discipline in violation of NRS 289.080. Your client’s action has
revealed a fellow law enforcement officer’s discipline/confidential personnel information and
made it public by inserting it into a public forum. As a member of the supervisory deputy’s
executive board, a union representative, Lieutenant of the Washoe County Sheriff’s Office and a
person who was formerly assigned to the Office of Professional Integrity within the Sherift’s
Office, Lt. Leornard knows that this is improper and violates the Peace Officer’s Bill of Rights.

Lt. Leonard’s blatant violation of a fellow law enforcement officer’s confidentiality is egregious
and hypocritical especially because a key allegation of Lt. Leonard's own Complaint is that an
HR representative made comments about his discipline (albeit without identifying him by name
or rank) in a public setting. Nonetheless, your client directly identifies another Lieutenant's
discipline and even identifies her by name in his EMRB Complaint. Your client’s willingness to
air out another Law Enforcement Officer’s discipline and use their name not only undermines
your client’s argument but also violates NRS 289.080, the County’s Personnel Handbook, and
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Ronald Dreher
December 22, 2023
Page 2 of 2

the County’s Code of Conduct. Considering your client’s reaction to being allegedly “outed” for
past discipline this is especially troubling.

The Washoe County Sheriff’s Office has grounds to file a counter-claim for an Unfair Labor
Practice against your client for violations of provisions of NRS Chapter 288, NRS Chapter 289
and terms of the Collective Bargaining Agreement. However, I am sending this correspondence
as a professional courtesy to avoid further litigation.

Your client has until the close of business on Wednesday, December, 27, 2023, to withdraw his
frivolous EMRB Complaint that also blatantly violates the Peace Officer’s Bill of Rights. If
your client fails to withdraw Complaint, the County will take any and all action necessary to
address his frivolous Complaint, which may include filing a counter-claim and/or seeking
attorneys’ fees and costs incurred in defending the action.

Sincerely,

CHRISTOPHER J. HICKS
District Attorney

By: Charloa L asiman

CHARLES LEHMAN
Deputy District Attorney
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